
Working with us
S E K A B  C O D E  O F  C O N D U C T

At Sekab, we work with others who share our ambition to achieve the ne-
cessary industrial development for a sustainable world. We are building our 
success through strategic collaborations with world-leading players. Natu-
rally, these collaborations must comply with our high ethical standards and 
code of conduct, which is based on the UN Global Compact.

We encourage customers and suppliers to establish their own guidelines and codes of conduct. 	
Our minimum requirement is for Sekab’s suppliers to comply with the content of this document 	
and to ensure it is available to all suppliers of goods or services in their own value chain. If a supplier 
deviates from it severely, this puts our business relationship in jeopardy.

We require our employees to treat customers, suppliers and other partners respectfully and 		
professionally. Naturally, we expect the same in return.

  

The Global Compact is a strategic policy initiative for companies 
that have committed in their business and strategy to apply 
the ten generally accepted principles in the areas of:

•  Human Rights, principles 1–2
•  Labor, principles 3–6
•  Environment, principles 7–9
•  Anti-Corruption, principle 10

unglobalcompact.org

Read more!



Human rights 
Sekab upholds and respects human rights and is firmly committed to the principles 
enshrined in the United Nations Universal Declaration of Human Rights. We also 
require our business partners to acknowledge and adhere to these fundamental 
human rights. Moreover, Sekab categorically rejects all forms of forced labor and child 
labor, and complies with the relevant principles as defined by the UN Global Compact.

W O R K I N G  W I T H  U S  /  S E K A B  C O D E  O F  C O N D U C T

S E K A B . C O M

Equal opportunities in the workplace 
We actively promote equal opportunities in the workplace and maintain zero tolerance 
for discrimination, in accordance with our Equality and Diversity Policy. Inclusion and 
diversity are integral parts of our corporate culture, and we firmly believe they provide 
a competitive advantage by ensuring access to talent, fostering development, driving 
profitable business, and creating an attractive workplace. Every individual is unique, 
and we regard differences as a strength and a key factor for success. We expect our 
customers, suppliers, and other partners to respect and share these values.

UN GLOBAL COMPACT PRINCIPLE 

This Principle sets out the UN Global Compact’s overarching expectation of busi-
ness on human rights, namely, to respect and support human rights. Respecting 
human rights means a business should use due diligence to avoid infringing 
human rights (“do no harm”) and should address adverse human rights impacts 
with which they are involved. In addition, beyond respecting human rights, 
business is encouraged to take action to support human rights. This means 
seeing the opportunity to take voluntary action to make a positive contribution 
towards the protection and fulfillment of human rights whether through core 
business,strategic social investment/philanthropy, public policy engagement/
advocacy, and/or partnerships and other collective action. Action to support 
human rights should be a complement to and not a substitute for action to re-
spect human rights. Special attention should be paid to the rights of vulnerable 
groups, including women, children, people with disabilities, indigenous peoples, 
migrant workers, older persons etc.



Environment
Our company develops sustainable products and technologies that contribu-
te to societal progress and extend beyond the activities of our own organization. 
Environmental sustainability is deeply embedded in everything we do. As a leader in 
green chemical production, we adhere to the precautionary principle as outlined in 
the UN Global Compact and consistently allocate resources to ensure compliance 
with applicable legislation. This includes regulations related to health, safety, and 
the environment, as well as our own ambition to continuously improve. We seek 
collaboration with like-minded partners who are driving the transition. Therefore, 
we prioritize suppliers who stay informed, comply with national legislation in their 
respective countries of operation, and work proactively and systematically toward a 
sustainable environment.

W O R K I N G  W I T H  U S  /  S E K A B  C O D E  O F  C O N D U C T

S E K A B . C O M

Labor
Sekab expects all partners to collaborate with us to respect employees’ rights to 
freedom of association and representation by trade unions, as well as the right 
to collective bargaining. Furthermore, all our suppliers are required to proactively 
manage health and safety risks and to comply with applicable labor legislation and 
internationally recognized labor standards.

UN GLOBAL COMPACT PRINCIPLE 

Freedom of association implies respect for the right of all employers and all 
workers to freely and voluntarily establish and join groups for the promotion and 
defence of their occupational interests. BoBoth workers and employers have the 
right to set up, join and run their own organizations without interference from 
any state or entity.

Collective bargaining is a voluntary process or activity through which employers 
and workers discuss and negotiate their relations, in particular terms and con-
ditions of work and the regulation of relations between employers, workers and 
their organizations.

UN GLOBAL COMPACT PRINCIPLE 

The precautionary principle is part of the environmental principles within the UN 
Global Compact, which states that companies should take a proactive approach 
to environmental risks. According to the principle, companies are encouraged to 
take initiatives to reduce environmental threats and assume greater responsibi-
lity for the environment and its impact. Furthermore, companies should promo-
te the development and dissemination of environmentally friendly technologies.



Passing on of Requirements 
Suppliers shall oblige their subcontractors and suppliers to comply with this Code of 
Conduct or with provisions which are equivalent to this Code of conduct. Suppliers 
should ensure that their subcontractors address and pass on the expectations from 
this Code of conduct along the supply chain.

W O R K I N G  W I T H  U S  /  S E K A B  C O D E  O F  C O N D U C T

S E K A B . C O M

Anti-Corruption 
We expect our business relationships to be built together on sound business ethics, 
free from personal gain and conducted with transparency. Sekab’s position on fraud, 
bribery, corruption, anti-competitive practices, and extortion is unequivocal — we 
maintain zero tolerance. We neither offer nor accept personal gifts or hospitality that 
could unduly influence decision-making processes, and we strictly adhere to what is 
permitted under applicable laws and regulations.

Whistleblower function
Sekab provides a whistleblower function specifically designed for partners condu-
cting business with us. It is intended to handle cases or potential concerns arising 
from interactions with Sekab employees related to procurement activities, violations 
of Sekab’s Code of Conduct, partner agreements, or business ethics.
We guarantee that partners who report an incident will not be unfairly treated as a 
result of their report. However, this protection does not apply if the report contains 
false allegations, malicious intent, or defamatory content.
Reports will be handled by the compliance department, and if the investigation con-
firms that the report contains relevant information and that action is required, it will 
be addressed by the appropriate department within Sekab.
Please note that partners submitting a report may be required to verify relevant 
information necessary for the investigation. Additionally, ensure that the report does 
not contain confidential or business-critical information. To register a report use this 
link https://www.sekab.com/en/contact/ .

UN GLOBAL COMPACT PRINCIPLE 

The tenth principle against corruption was adopted in 2004 and commits UN 
Global Compact participants not only to avoid bribery, extortion and other forms 
of corruption, but also to proactively develop policies and concrete programmes 
to address corruption internally and within their supply chains. Companies are 
also challenged to work collectively and join civil society, the United Nations and 
governments to realize a more transparent global economy.


